The Price Migrants Pay, and Policies in Place DOI: 10.1057/9781137451187.0008 When performing a cost and benefit analysis of migration it is the general practice to only consider measurable monetary benefits or costs of the process. This practice is myopic, and ignores the human condition that drives migration in the first place. We have discussed at length how the gaps in protection and lack of welfare lead to social, physical, and psychological deficits, and that is a very real issue that should be of concern to all of us. Evidence abounds that low-skilled workers are subjected to sexual and physical abuse; they are deceived and not properly paid for their services. The costs of labour migration frequently mirror the costs of human trafficking; the two are closely linked. We explore the human costs of migration, and how individual migrants make the choice to move.
Every human behaviour has social consequences; when an individual makes the choice to move abroad for employment they must weigh and face these potential adverse consequences (Ullah, 2013a). Migrants are fully aware of the potential high personal costs of migration, however if they thought the costs outweighed the benefits, perhaps they would not go. Clearly, many assume that they will gain more by leaving. The moral and psychological costs incurred when leaving their home country, being far from family and friends, adapting to a new environment, embracing new cultures, and sometimes even suffering humiliations and exploitation, should not be underestimated (IOM, 2004) . Even when migrants make calculated choices, knowing all the facts, their status as non-citizens in the host country prohibits them from being able to enjoy full civil and political rights while living and working abroad (Martin, 2010) .
The first thing to analyse is the potential individual well-being, then the impact migration has on families and social groups and then the macro perspective of what migration means on a national level. The impact of migration is heterogeneous, thus the costs and benefits are not easy to analyse. The implications do not only extend to the labour market; social and economic policies can be hugely affected, with both positive and negative consequences. Emigration from developing countries can affect growth, education, well-being, culture and wealth distribution, Diaspora, brain drain, unskilled manpower exploitation and irregular migration (De Haas, 2009) .
Migration can be a double-edged sword; it can achieve development and economic growth goals, social dynamism, diversity and cultural richness. Intercultural bridges can be built through increased workplace
